Land Survey Technician

Horizons Engineering, Inc., a regional engineering, surveying and environmental services firm
with offices in New Hampshire, Maine and Vermont is seeking a qualified candidate for a
Survey Technician position.

The applicant must have a minimum of eight years experience in performing land surveying
tasks including land records research, boundary reconnaissance and field surveying, existing
conditions, topographic and construction surveying and all related office computations and
computer assisted drafting skills, with a strong preference for an individual with Surveyor in
Training or Professional Surveyor licensure. A valid driver’s license and suitable
transportation and capability of working out-of-doors in urban, rural and
wooded/mountainous environments is required. Horizons utilizes Leica, Carlson, Trimble and
Sokkia GPS and robotic instruments, Carlson Survey and Autodesk Civil3d software. This
position will require working as a solo-operator and in a crew environment completing
boundary surveying, topographic surveying and engineering support and construction layout.

Benefits of the position include:

e Competitive salary and medical benefits;

e Paid vacation and sick time;

e Company 401k;

e Continuing education support; and

e Supportive work environment with ample opportunity for career advancement.

Our staff at Horizons Engineering, Inc. is a close-knit group of hard-working individuals
that value client service, design innovation, and a no-nonsense approach. The successful
candidate will have a strong work ethic, desire to learn, and interest in working on a
wide range of surveying projects throughout Maine, New Hampshire and Vermont.

Interested Candidates should forward a resume and cover letter to:
Human Resource Manager

Horizons Engineering, Inc.

34 School Street

Littleton, NH 03561

Or via email at:
hrmgr@horizonsengineering.com

Horizons Engineering, Inc. is an equal opportunity employer.

For more information on our firm check us out at www.horizonsengineering.com.




